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A dearth no more: Team 
effort tackles lack of sites

Craig Goodson

Robin Team

DAVIDSON COUNTY 
INDUSTRIAL PARKS 
OPEN CAPACITY FOR 
4M SQUARE FEET OF 
DEVELOPMENT

SPECIAL SECTION

For an area with a deep history of furniture 
manufacturing, Davidson County historically 
has struggled to compete with more metropol-
itan Triad neighbors in attracting new indus-
try, largely because of lack of developable sites. 

To address that, the city of Lexington and 
Davidson County governments found a willing 
and able commercial development partner to 
help create inventory.

A lot of it.
Longtime resident, civic booster and com-

mercial property developer Robin Team, man-
aging partner of Winston-Salem-based Front 
Street Capital, has for the last five years played 
a vital role in two of the county’s largest eco-
nomic development advancements in decades. 
He led efforts to assemble land for the coun-
ty-owned I-85 Commercial Center, where 
Egger Wood Products is building its first U.S. 
manufacturing plant, and most recently part-
nered with Lexington to acquire 204 acres 
where Lexington Industrial Park will be built.

Collectively, the parks represent some 8.5 
million square feet of potential industrial 
space, including Egger ultimately building 4.5 
million square feet in a 15-year, $700 million 
project where it will eventually employ 770.

With 20.3% of the county’s workforce in 
the manufacturing sector prior to Covid-19, 
attracting new industry had been a challenge 
due to a lack of readily available space. That 
tide began to turn in 2017, when Austria-based 
Egger announced it would occupy just more 
more than half of the 437-acre I-85 Corpo-
rate Center just off the interstate in Linville, 
an industrial park with the potential to be 
expanded by an additional 1,500 acres. 

Earlier this year, a public-private partner-
ship was forged between Front Street Capital 
and the city of Lexington to build Lexington 
Industrial Park on Brown Street, also near I-85, 
which can host up to 2 million square feet

Combined, the two parks position the 
county — which Front Street Capital’s Team 

described as previously having only a “hodge-
podge” of scattered small sites of 40 acres or 
less to offer — to host as much as 4 million more 
square feet of shovel-ready industrial space.

That land is waiting for companies that 
are standing on the sidelines for now  due to 
Covid-19. Recruiting activity over the last two 
months was noticeably slower, said Davidson 
County Economic Development Commission 
President and CEO Craig Goodson.

“Covid definitely had an adverse effect on 
our traffic in April, May and continuing into 
June,” Goodson said. “Companies consider-
ing new location projects have concerns about 
when and how to proceed past their internal 
or consultant-led online location research and 
due diligence.”

There remains an appetite by all industry 
sectors for speculative space available for lease 
or sale, according to Goodson, with logistics 
companies preferring the flexibility of build-
ings to lease because of global concerns and 
speed to market. Manufacturers, though, are 
looking for the kind of inventory newly avail-
able in Davidson County.

“For manufacturing, pad-ready sites and ful-
ly served industrial parks where they can buy 
land and build to own exactly what they need 
is still the dominant trend, and I would expect 
that to remain their priority,” Goodson said.

Inquiries already received
That assessment is consistent with the ear-
ly interest expressed in the Lexington Indus-
trial Park and continuing inquiries regarding 
I-85 Corporate Center, according to Goodson. 
Shovel-ready sites, though, do not address the 
long-standing business recruiting disadvan-
tage of having little space that can be quick-
ly occupied. 

“I’ve been here three years, and since I’ve 
been here, having the availability of more mod-
ern manufacturing facilities just has not been 
there,” he said. “If a company wants 100,000 
square feet and to start in three months, we 
don’t have the ability to meet that need.”

Eventually meeting that demand could 
result in keeping more workers closer to home. 
Davidson County is an exporter of labor, with 
10,012 residents traveling outside the coun-
ty for manufacturing jobs compared to 5,152 
coming in and 6,277 residents remaining in the 
county for work, according to the DCEDC. 

For all combined employment sectors 
beyond manufacturing, worker outflow is 
37,044 compared to an inflow of 15,215, with an 
in-county resident workforce of 14,698. That’s 
a net inflow of minus 7,131 for trade, transpor-
tation, utilities and all other service industries.

The convenience factor that helps workers 
commute outside of Davidson County can also 
help attract industry. Interstate 85 runs through 
the spine of the county, providing quick access 
to interstates 40, 73/74 and 285. That opens up 
the entire Triad region for easy trips to larg-
er employment centers in Greensboro, Win-
ston-Salem and High Point, and even the Char-
lotte area, which is less than an hour away.

Additionally, the center of the county is 
about 60 miles from Charlotte-Douglas Inter-
national Airport and 25 miles from Piedmont 
Triad International Airport. A comprehensive 
rail network provides heavy freight access to 
seaports in Wilmington; Norfolk, Virginia; 
Charleston, South Carolina; and Savannah, 
Georgia, along with the multimodal hub at 
Charlotte-Douglas.

“We’re located in the center of the manufac-
turing region of North Carolina, and also at the 
center of 70% of the state’s workforce,” Good-
son said. “That’s important to companies when 
they need to find workers.”

That’s critical for a county population with a 
high school graduation rate of 83.4% and bach-
elor’s degree or higher achievement rate of 
24%, and particularly one with a pre-Covid-19 
unemployment rate of 4%

“People who wanted a job had a job, so there 
wasn’t an opportunity unless people just quit 
their jobs to get retrained in advanced manu-
facturing,” Goodson said. “And like everywhere 
else in the country, our education system for 
years has been touting the need to get a college 
degree and was not preparing our kids to go 
into manufacturing, which today is more than 
simply working on the floor of a manufactur-
ing facility.”

Intersection of Front and Brown
A ready workforce is one thing. Having plac-
es to work is another. Developing advanced 
manufacturing workers only to export them to 
neighboring employment centers is a net-neu-
tral at best. 

To help address the void, the city of Lex-
ington and Front Street joined forces to pur-

STORIES BY ANDY WARFIELD  
awarfield@bizjournals.com

FAST FACTS

83.4%
high school 
graduation rate for 
Davidson county

24%
Amount from the 
One North Carolina 
Fund

4%
pre-Covid-19 
unemployment 
rate of

20.3%
Percentage of the 
workforce that is in 
the manufacturing 
sector prior to 
Covid-19, attracting 
new industry had 
been a challenge 
due to a lack of 
readily available 
space
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QA site plan of the 
new Lexington 
Industrial Park, 
fronting both 
sides of Brown 
Street, serves as a 
concept. Partners 
Front Street Capital 
and the city of 
Lexington remain 
flexible in uses for 
the 204-acre site.

QEgger Wood 
Products is the 
dominant feature 
of I-85 Corporate 
Center in Linville. 
More than 200 
acres remain 
available in the 
park, though it 
has potential to be 
expanded by 1,500 
acres.
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chase the site for Lexington Industrial Park 
for $2.48 million. The two entities are rough-
ly equal partners in the park, which was for-
mer farmland wedged between the commer-
cial center at the interchange of N.C. 8 and 
downtown Lexington.

Lexington City Manager Terra Greene said 
the dearth of manufacturing space opportu-
nities was due to few available sites served by 
public utilities. Because it is already surround-
ed by development, utilities are ready to serve 
to site.

“A lot of times when you have vacant raw 
land like that, it may not have all the utility 
infrastructure in place. In this case, one of the 
selling points is connectivity and being a one-
stop shop for utilities,” Greene said. “This par-
ticular site has water, electric and gas right 
there and available.”

Team called Lexington Industrial Park the 
perfect accompaniment to the larger Egger site.

“We think there is a pretty strong need for 
small- to medium-size projects, so we wanted 
to do something a little closer to town,” Team 
said. “The site is fairly unique, and with our 
price point we ought to be able to bring this 
land to market for one-third to one-half of 
what a typically fully serviced industrial site 
in the Triad would go for.”

A site map of the Lexington park shows five 
lots with the largest building of 1 million square 
feet on 50 acres. It also includes one of 500,000 
square feet on 36 acres, 150,000 square feet 
on 12 acres, 100,000 square feet on 9 acres, 
and 90,000 square feet on 8 acres. Team said 
the smallest building would likely be 35,000 
square feet.

The site plan, though, is merely a concept. The 
partnership is open to selling parcels outright, 
build-to-suit for lease or for purchase, and spec 
buildings are not out of the question. The form 
the site will take will in part depend on the needs 
of its initial clients while maintaining the flex-
ibility to respond to market demand. Being in 
partnership with the city ensures planning flex-
ibility as the park develops.

Team said interest has already been 
expressed by a potential occupant for 50,000 
to 70,000 square feet.

“Having that site opens us up to contacting 
companies and site selectors with a broader 
mix of available product,” Goodson said. “We 
can work with somebody who wants to lease 
or to purchase a site. That park has the ability 
to be a one-stop shop for whatever a company 

would want to do.”
Options at this point are wide open, but 

Greene said proximity to the I-85 Corpo-
rate Center could be ideally suited for feeder 
businesses to Egger or to Halyard Health, an 
employer of 200 in nearby Linville that is poised 
to grow, having recently received a federal gov-
ernment contract to make isolation gowns and 
produce fabrics to make N95 masks and gowns 
at other company locations.

With more than 400 acres available 
between two industrial sites and the potential 
to expand into more land, Davidson County 
is revealing it’s open for business.

“I hope Davidson County is not a secret, but 
we’re getting ready to start tooting our own 
horn,” Team said. “If it is a secret now, it’s not 
going to be for long.”

Lot 1
90,000 
square 
feet

Lot 2
500,000 
square feet

Henry Link Access Road

Lot 3
105,000 
square feet

Lot 4
150,000 

square feet

Lot 5
1 million 

square 
feet

LEXINGTON 
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Lot 1
440,000 

square feet

Lot 2
600,000 
square feet Lot 3

500,000 
square 
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Lot 4
Office: 
60,000 
square feet

Linville NC
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Egger paves the way

EGGER WORKFORCE
Breakdown of the initial 400 jobs 
that Egger is filling at its new 
Davidson County plant by 2024.

FAST FACTS

■ production workers   
■ management  
■ logistics

245

125

30

SPECIAL SECTION

After plans to assemble enough property for 
a 2,400-acre megasite just off Interstate 85 in 
Linville were shelved, Davidson County offi-
cials set their near-term sights instead on creat-
ing I-85 Corporate Center, a 437-acre site on the 
southwest quadrant of Exit 86 near Lexington.

That strategy began to pay dividends in 
2017 when global wood products manufactur-
er Egger announced plans to invest $700 mil-
lion to build up to 4.5 million square feet and 
create 770 jobs by 2030. The  230-acre project  
will be built out over  three phases.

The first phase of the plant is scheduled to 
be up and running this fall, with plans for 400 
employees working in the plant and adjacent cor-
porate office by 2024. Egger has already hired 290.

Despite Covid-19, the plant remains on 
schedule to officially launch Oct. 1, according 
to Mario Bobsin, the plant manager and sales/
marketing leader.

“We knew when we selected Lexington to 
be the home of our first U.S. manufacturing 
plant that we chose the best location as far as 
surrounding businesses, strong transporta-
tion infrastructure, access to a skilled work-
force and close proximity to the timber indus-
try,” Bobsin said. “As a family-owned business, 
we are grateful for the community’s invest-
ment in EGGER and are equally committed to 
a long-term growth approach that will benefit 
the region for years to come.” 

A  company headquartered in Austria, Egger’s 
Davidson County plant will be its 20th worldwide 
and first in North America. With the new plant 
and corporate office, the company will surpass 
10,000 employees globally.

“When we started this, we had actually 
pre-selected 15 different sites throughout the 
United States,” Bobsin said. “Then we narrowed 
this down to three sites. And then we we basi-
cally started the negotiations with the counties. 
With this location, it’s the size, it’s the infrastruc-
ture and a very efficient transportation model.”

In addition to easy interstate access, the North 
Carolina Railroad has built a spur into the site, 
providing multimodal access not only to Egger, 
but also to future tenants of the corporate park. 
There are just more than 200 acres remaining 
available for development of up to 2 million more 

square feet. Owned by Davidson County, the park 
has the utility capacity and enough adjacent prop-
erty to expand by up to 1,500 more acres.

Egger breaking the ice on the park is critical 
to its future success, according to Craig Good-
son, president and CEO of Davidson County 
Economic Development Commission. 

“By default, Egger did a lot of the due dil-
igence for other companies, and now we get 
put in the conversation often because of that,” 
Goodson said. 

Playing the long game
Egger opened its business office in January as 
plant construction continued next door. In 
addition to the office building, the $500 mil-
lion first phase includes a thermally fused lam-
inate and particleboard plant and distribution 
park. The office building contains a design park 
and training space. 

Phase II will include finishing lines for add-
ed value production, creating an estimated 120 
jobs. The final phase will be a second composite 
wood panel line, creating an additional 250 jobs. 

Bobsin said the 15-year buildout plan is 
indicative of Egger’s long-term commitment 
to the Triad, consistent with the company’s 
core philosophy.

“Every decision we make, we don’t make 
for the immediate short-term return on invest-
ment,” Bobsin said. “Every decision we make 
is for the next generation. This plant here is for 

the people who are going to operate it 30 years 
from now.”

Although completion of the plant remains 
months away, Corporate Training Manager 
Michael Holmes said about three-fourths of 
the hiring is already complete. The remaining 
100 or so hires will include finance, logistics 
and production workers. Future technicians, 
machine operators and engineers already on 
the job are working on installation, transi-
tioning into their intended roles as produc-
tion begins. 

“As we continue to build ourselves in this 
community, we’re starting to see people who 
want to be part of the history of founding this 
company here in Lexington,” Holmes said. 
“We’ve had a great pool of applicants that we 
were able to choose from.”

Opening the door
As Egger nears the start of production, the I-85 
Corporate park stands to build on the established 
momentum. The park sits in the heart of North 
Carolina’s advanced manufacturing region with 
direct access to I-85 and I-285 an and minutes 
from I-40, I-73/74 and I-77. It is zoned and fully 
served by the infrastructure required for advanced 
manufacturing and logistics companies.

It’s marketing advantages include being 
within a 60-minute radius of a skilled and 
trainable workforce of more than 1.5 million. 

“Since Egger was first announced, we have 
seen a lot of activity from other companies,” 
Goodson said. “It’s starting to pick up and as 
they get closer to production. We’re seeing 
interest from companies that are Egger custom-
ers and from others that are in the wood prod-
ucts business or related businesses.”

Because Egger requires rail service on site, 
North Carolina Railroad invested about $3.5 
million to build a lead track and switch to con-
nect the plant to nearby Linwood Yard, which is 
served by Norfolk Southern. The lead track will 
also open the corporate park to other manufac-
turers that rely on freight rail service. 

Both Bobsin and Goodson anticipate with 
Egger opening the door in the Lexington area, 
other related manufacturers and businesses 
will follow. 

“Egger is making a huge capital investment,” 
Goodson said. “They started out with 60 sites 
over 20 states before they narrowed it down to 
North Carolina, South Carolina and Georgia. 
What they did was validate to foreign compa-
nies that want to make a capital investment in 
North America that North Carolina is a good 
place to come, and Davidson County was the 
number one choice.”

Mario Bobsin 

$5.3M
Amount Egger 
is eligible for for 
in performance-
based incentives 
from the N.C. Job 
Development 
Investment Grant

$2.5M
Amount from the 
One North Carolina 
Fund

$2.5M
Amount of 
matching local 
incentives

400 jobs
Initial number of 
jobs the company 
has pledged 
to create at an 
average salary  of 
$40,000 per year, 
which is about 8.5% 
over the average 
countywide wage 

PROSPECTS TAKE NOTE 
AS WOOD PRODUCTS 
FIRM PREPARES PHASE 1 
OF BIGGER PLAN TO HIRE 
770, INVEST $700 MILLION

Michael Holmes
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As Egger Wood Products developed plans to 
build its first North American manufacturing 
facility near Lexington, the Austria-based com-
pany also planned to import the apprenticeship 
from its other 18 plants.

Meanwhile, Davidson County Communi-
ty College, with local manufacturers and the 
N.C. Department of Commerce, had already 
begun an apprenticeship program two years 
prior, deploying a hands-on hybrid classroom/
manufacturing floor education and training 
program to help create the next generation of 
advanced manufacturing professionals.

“We were working with some companies and 
doing some apprenticeships, and that’s when I 
came on board with training programs in the 
school of business,” said Carolyn Davis, DCCC’s 
director of customized training and work-
force development. “I continued to hear the 
same thing as I was meeting with business and 
industry, that their needs for the workforce were 
changing. My job was to look at how we could 
meet those needs.”

Kurz Transfer Products and Ingersoll Rand 
were leading the way on existing apprentice-
ment efforts when the family-owned Egger 
arrived with its need for some 265 production 
staff, part of some 400 workers needed for its 
first phase of operations. Egger’s comprehen-
sive apprenticeship model, which includes 
hundreds of apprentices in its global pipeline, 
was fused into the local program.

That led to the formalization of the Davidson 
and Davie Apprenticeship Consortium, a body 
reflective of the two counties served by the col-
lege. The group includes Ingersoll and Kurz, as 
well as BMK Americas, CPM Wolverine Proctor, 
and Mohawk Industries.

The consortium is funded by a $196,000 
grant from the Duke Energy/Piedmont Natu-
ral Gas Foundation for specialized equipment 
and scholarships, plus support from the David-
son County EDC and the Davie County EDC.

Davidson County EDC President and CEO 
Craig Goodson said DCCC is a highly capa-

Apprentices 
learn, earn 

O Students in 
Davidson County 
Community 
College’s 
apprenticeship 
program undergo 
four years 
of hands-on 
training and 
classroom work. 
They graduate 
with a career and 
no college debt.

EGGER WOOD PRODUCTS 

ble partner in the program with its mission to 
develop a marketable local workforce.

“It’s one of the best community colleges in 
the state, and its industrial and manufacturing 
education programs and customized training 
are among best in the country,” Goodson said.

The consortium has proven mutually benefi-
cial in raising awareness of opportunities avail-
able to students not bound to four-year college.

“Companies were struggling to find the tal-
ent they needed, so the interest in apprentice-
ship was really just maximizing the efforts of 
each individual company when they have to 
go through the recruiting process,” said Mar-
garet Annunziata, DCCC’s vice president of 
academic affairs. “There were also opportuni-
ties for families to earn a livable wage and to 
sustain business and industry in our commu-
nity, and to help our residents find a career 
path because they don’t understand what the 
options are.”

Those options include competitive pay. By 
the fourth year, DDAC apprentices earn $31,200 
per year for 40 hours per week combined class-
room and on-site learning, in addition to a full 
range of benefits including health insurance. 
With tuition paid by the employer, the total val-
ue is a $125,000 scholarship. 

A generation to replace
Applicants are vetted much like a job interview, 
and companies select members of each cohort. 
Benefits include paid, four-year apprentice-
ships in mechanical, electrical or production 
operations; a paid associate degree with no col-
lege debt; eligibility for full-time employment 
following graduation and a full benefits pack-
age during and following the program. Appren-
tices who stay with their companies are also 
eligible to start with four years of seniority.

DCCC has 45 students in registered appren-
ticeships, including the DDAC and other com-
panies not part of the consortium. The college 
also customizes opportunities for firms whose 
apprenticeships aren’t registered with the state.

Wolverine Proctor Plant Manager Jeffrey 
Mitchell said the apprenticeship program helps 
restore the depleted flow of trained, qualified 
workers vital to the future of manufacturing.

“We have an aging workforce and it is very 
difficult to find the skill set for the skilled 
trades that we’re looking for, and really the 
work ethic and the desire to learn the process,” 

Mitchell said. “The value of the apprenticeship 
program is that in the last 10 to 15 years we’ve 
had a migration from the skilled trades, and so 
there’s a huge gap to be filled.

A global food processing equipment maker, 
Wolverine Proctor has 65 employees in David-
son County, 35  in production work. Design and 
engineering work is done here as well. 

Kurz, with 30 manufacturing sites includ-
ing Lexington and more than 5,500 employees 
worldwide, makes thin film coatings for  prod-
ucts ranging from automotive components to 
bank cards. Plant Manager LaRue Cribb said 
the company’s highly technical processes 
require skill sets beyond the novice produc-
tion worker. 

“We find it very exciting that these students 
can come in and learn the skills necessary for 
the job, whether it’s mechanical maintenance 
or electrical maintenance, and also go to school 
and apply their knowledge with us and then 
develop their careers with us,” Cribb said. 

To date, the consortium has offered a two-
track program for mechanical and electrical 
trades. Egger Wood Products Director of Cor-
porate Training Michael Holmes said a produc-
tion operator component has been added for 
the 2020 cohort. Most companies add one or 
two apprentices per year. Egger brings in an 
average of eight to 12 per year.

“Every manufacturing company needs pro-
duction operators. They need advanced manu-
facturing technicians,” Holmes said. “This will 
offer an opportunity for companies to ... find 
the tracks, to develop new production oper-
ators and production technicians, so we’re 
pretty excited about that development for the 
apprenticeship program.”

CONSORTIUM TAKES 
WORKFORCE INITIATIVE 
TO THE NEXT LEVEL, 
TACKLES ‘A HUGE GAP’
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BBQ, wineries digest 
Covid-19 impact

For much of the 20th century, the David-
son County economy revolved around textile 
and furniture manufacturing. The third leg of 
the economic stool, though, was found hid-
den behind a wall in Lexington City Hall, one 
that according to Lexington Tourism Authori-
ty Executive Director Robin Bivens drives the 
county’s tourism today.

Tender, smoky, vinegary pork. With slaw and 
a side of hush puppies, please.

During a mid-2010s renovation of the 
municipal building, the pit of the city’s first 
brick-and-mortar barbecue restaurant was dis-
covered hidden behind a closet in the former 
conference room.

Now preserved as a shrine to the city’s bar-
becue heritage, the exposed pit and brick wall 
are symbolic to the largest driver of Davidson 
County tourism.

“Our largest factor in attracting visitors to 
Davidson County is barbecue,” Bivens said. 
“People come from all over the United States, 
and internationally, to have Lexington-style 
barbecue, so it’s a huge factor here in our area.”

As with all other restaurants in North Car-
olina hit hard by the Covid-19 crisis, Lexing-
ton’s barbecue eateries have had to survive on 
the loyalty of local customers, an effort Bivens 
described as largely successful. As the gradu-
al reopening of the state continues, that will 
continue to be the strategy as long-distance 
travel remains in the distant future. The travel 
shutdown has also impacted the county’s sec-

ond-largest visitor attraction, its six wineries. 
The winery business was off to a good start 

in 2020 prior to the response to Covid-19, Chil-
dress Vineyards Marketing Director Julia Kiger 
said. That meant shutting down the lifeblood 
of local wineries: the social aspect of tasting 
rooms and special events during three of the 
busiest months of the year. Popular as wedding 
venues, those were canceled as well.

“We’ve all had the opportunity to be creative 
in learning how to sell our products in a differ-
ent atmosphere,” Kiger said. “And without hav-
ing that social aspect, we’ve all had to evolve 
our product and our services.”

Childress is unique among the county’s win-
eries, which are otherwise smaller family oper-
ations. By far the largest, it distributes wines 
throughout much of the Southeast. It also 
operates an on-site restaurant, which was also 
closed for months. Kiger declined to say if Chil-
dress had to lay off or furlough any employees. 
With the restaurant closed, it pivoted to offer 
family-style dining meals for curbside pickup 
and tapped into its supplier network to stock 
and operate a marketplace, offering groceries 
and household items, some not readily avail-
able at grocery stores.

“Like all our small businesses, they’ve had to 
change their business model and what they can 
provide, and by doing that they have been able 
to sustain themselves throughout these shut-
down months,” Bivens said of wineries.

Kiger doesn’t know how the rest of the year 
will play out for the county’s wineries, but she 
expects revenues to be down considerably. 

“We were all shut down for three months 
during one of our busiest times of the year,” she 
said. “You can’t really make that up.”

“The wineries have done a great job with 
their products and their venues and with 
all the activities that they sponsor at each 

LEADERS HOPE PANDEMIC 
WANES BY FALL, KNOWING 
BBQ FESTIVAL, WINE TOURS 
DEMAND PRECAUTIONS

SPECIAL SECTION

DAVIDSON COUNTY TOURIST ATTRACTIONS
ART AND OUTDOOR ENTHUSIASTS ALIKE

of them, so of course that’s a draw as well,” 
Bivens said.

Swine, wine and unwind
Dining rooms are opening to limited capacity 
and outdoor activities are beginning to return, 
resulting in an uptick in business. With a reli-
ance on regional and statewide travel to the 
county likely at least until the end of the year, 
it won’t make up for the absence of long-term 
visitors. Prior to Covid-19, tourism had been 
robust enough to bring in a new hotel, a Hamp-
ton Inn in Lexington, which is scheduled to 
open in late summer or early fall. 

A 2019 study by Visit North Carolina showed 
Davidson County visitor spending in 2018 of 
$176.1 million, a 5.3% increase over the year 
prior. That spending supported $26.35 mil-
lion in payroll income, more than 1,000 jobs 
and $5.77 million in local tax revenue. This 
year looked to be promising, Bivens said,  
until April.

“We were off to a great start,” she said. “For-
tunately, the restaurants have been able to fare 
fairly well. We’ve continued to try to get the 
word out to folks in the area that the restau-
rants were closed inside but please try to vis-
it them to get your meals, and our folks have 
done that. They have been able to sustain them-
selves throughout these shutdown months, but 
it doesn’t make up for the lack of visitors. We 
are starting to see some people from out of 
town, but I don’t think people are quite ready 
for that yet.”

The economic effects of the Covid-19 shut-
down will no doubt have a significant adverse 
affect on the county’s 2020 tourism revenue. 
With the 37th annual Lexington Barbecue Fes-
tival still set for Oct. 24 for now, there remains 
cautious optimism for its associated impact on 
tourism spending. The one-day event, preced-

Bob Timberlake Gallery & Museum: 
Experience the fine artwork of North 
Carolina’s most recognized living artist. 
A native of Lexington, Bob Timberlake is 
known internationally as a painter and 
designer whose depiction of the simple 
life in North Carolina characterizes his 
realistic style. A Timberlake work embodies 
the rural beauty, history and tradition of 
Davidson County and reflects the pride of 
workmanship that is the foundation of the 
county’s furniture heritage.

Thomasville Railroad Passenger Depot: 
A historic train station and one of the oldest 
remaining frame depots in the state, it was 
built between 1870 and 1871. Until 1912, it 
served as a passenger train station with the 
Richmond and Danville Railroad and later 
the Southern Railway. Restored 1969 and 
again in the late 1990s, it is now the home 
of the Thomasville Visitors Center. It was 
added to the National Register of Historic 
Places in 1981.

Lexington Barbecue Festival: The 
37th annual festival is slated for Oct. 
24. The first festival in 1984 drew about 
30,000 and 3,000 pounds of barbecue. 
In 2014, the crowd for the one-day event 
was estimated at 200,000, regarded 
as the largest turnout in festival 
history. Attractions include a barbecue 
competition, music, rides, pig racing, 
bicycle stuns, a 50-ton pig-themed sand 
sculpture, car shows, a carnival and more. 

High Rock Lake: 1-888-2HUNTFISH 
Boating, swimming, skiing and fishing with 
over 300 miles of shoreline. High Rock 
Lake was the site of the BASS Master’s 
Classic fishing tournament in 1995 and 
1998. With weekend cottages as well as 
permanent homes along the shoreline, 
the lake offers activities year-round. Offers 
campgrounds, fishing and hunting, picnic 
and public swim areas, parks, and free 
state-operated boat ramps.

  LIKE ALL OUR 
SMALL BUSINESSES, 
THEY’VE HAD TO 
CHANGE THEIR 
BUSINESS MODEL 
AND WHAT THEY 
CAN PROVIDE, AND 
BY DOING THAT 
THEY HAVE BEEN 
ABLE TO SUSTAIN 
THEMSELVES 
THROUGHOUT 
THESE SHUTDOWN 
MONTHS.”
ROBIN BIVENS, 
Lexington Tourism 
Authority Executive 
Director
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Childress Vineyards: Opened in 2004, 
Childress Vineyards features more than 
70 acres of vineyards and 15 varieties of 
European Vitis vinifera cultivars at two 
vineyards sites: Hampton Road Estate in 
Davidson County and Vineyard Crossing 
at the winery. The winery is owned by 
NASCAR team owner Richard Childress.

Curran Alexander Vineyards: A family 
farm since 1870 and named after original 
owner Curran Alexander Snider, direct 
descendants of Curran and his wife, 
Nancy, recognized in 2001 it was well-
suited for planting European vinifera wine 
grapes. The vineyard features European 
varietals including cabernet sauvignon, 
cabernet franc, merlot and pinot gris/pinot 
grigio.
Junius Lindsay Vineyard: Named after 
Junius Lindsay Zimmerman, who with 
his wife, Beatrice Estelle Evans, started 
Zimmerman Farm in 1894. His grandson, 
Michael Zimmerman, turned a portion of 
the long-time family farm into a vineyard 
and winery, with the goal of preserving the 
farm for future generations. The winery 
includes an open-air tasting room offering 
a view of the vineyard.

Native Vines Winery: The first native 
American-owned winery in the country, 
Native Vines Winery is owned and 
operated by Darlene Gabbard. Located 
on the homeland of the Keyauwee Tribe, 
the vineyard stands on 36 acres of rolling 
pasture and woodlands. The winery is 
bordered by Highway 150 — the old 
Waxhaw trading trail — and Indian Grave 
Creek, where it is legend accent tribes 
buried their dead along the banks of the 
stream. Arrowheads can still be found 
when working the soil. 
Old Homeplace Vineyard: A family farm 
for more than 70 years, the vineyard lies 
between a 1,200-acre lake and 48 acres of 
rolling pastures. Formerly a tobacco farm, 
the land now is used for the production 
of wine. In addition to a tasting room, 
Old Homeplace has a 5,600-square-foot 
climate-controlled wedding barn.
Weathervane Winery: Owners Sid and 
Miranda Proctor purchased the 8-acre 
property in 2017 and, in addition to the 
winery, operate the property as a wedding 
and special events venue. With few 
convenient hotels nearby, they opened two 
cabins on the property for guests to stay.

ODuring 
demolition to 
renovate Lexington 
City Hall, the 
pit of the city’s 
first brick-and-
mortar barbecue 
restaurant was 
discovered. It was 
preserved as a 
nod to the city’s 
barbecue heritage.

ANDY WARFIELD

CHILDRESS VINEYARDS

LEXINGTON TOURISM AUTHORITY

VARIETY OF VINEYARDS
WINERIES EAGER TO REBOUND

ed by several days of related activities, brings 
about $9 million in visitor spending.

“That’s an event that brings 150,000 to 
175,000 people to town,” Bivens said. “A lot 
of those travelers arrive on Monday and don’t 
leave until the following Monday. The hotels are 
completely booked, the campgrounds are com-
pletely booked, and the entire county benefits. 
It’s an economic impact we’re not looking for-
ward to losing if that has to happen.”

Even if the festival goes on as scheduled, it 
will likely look different. Because it centers on 
food and events, organizers will face contingen-
cies for crowd and social distancing control, if 
only for the comfort of attendees even if not 
mandated. A spokesperson for the festival did 
not respond to requests for comment.

Beyond barbecue and wine, visitors are 
drawn to Davidson County for its passive and 
active water sports opportunities. They include 
the 22-mile Daniel Boone Heritage Canoe Trail 

and boating, fishing, skiing, swimming and 
camping at High Rock Lake. All combine to 
entice travelers to Davidson County, and to stay 
awhile.

For the remainder of 2020, though, the 
county’s tourism marketing will be aimed 
regionally to entice day-trippers and short-
er stays. Bivens likens the strategy to what 
her agency incorporated during the 2008-
09 recession. That includes attracting visi-
tors to the county to experience the small-
town charms of Lexington and Thomasville, 
both of which have been working to enhance 
their downtowns.

“Back then we didn’t talk about about events 
and activities as much as we did selling the 
small-town charm,” Bivens said. “We’ve all 
slowed down our pace in the first part of this 
year, so we’re just hoping that we are a slow-
er-paced small town people will want to trav-
el to again.”

Camp Walter Johnson Retreat and 
Conference Center: With 243 acres on 
the shore of High Rock Lake, Camp Walter 
Johnson is operated by the Salvation 
Army.  Spacious meeting rooms & dining 
facilities with hotel, dormitory and cabin-
style accommodations are available.

Daniel Boone Heritage Canoe Trail: 
The 22-mile paddle trail celebrates the 
historical impact of Daniel Boone and his 
family on the middle of the Yadkin River and 
its surrounding lands that are now parts of 
Davidson, Davie and Rowan Counties. Built 
by Friends of the Daniel Boone Heritage 
Canoe Trail and maintained by Davidson 
County Parks and Recreation and The 
Friends of the Daniel Boone Heritage Canoe 
Trail, it offers paddling and site markers.

High Rock Lake Marina and 
Campground: Overnight guests can 
bring an RV or rent a cabin at the only High 
Rock Lake marina in Davidson County. The 
family atmosphere includes a pool, snack 
bar and fishing piers among 2,000 feet of 
waterfront, shade trees and gently rolling 
hills. Boat rentals are also available.

To view the full list of attractions 
TriadBusinessJournal.com"
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BY INDUSTRY
Here are the top 10 industries in Davidson County

COST OF LIVING
Annual average salary

HOUSING

Manufacturing 10,053 workers

Health care and social 
assistance 5,463

5,390Retail trade

3,896
Accommodation

  and food services

3,820
Administrative and 

support services*

3,545Educational services

3,185Construction

2,530Other services

2,327
Transportation and 

warehousing 

2,164Wholesale trade

SOURCE: JobsEQ® Data as of 2019Q4 SOURCE: JobsEQ® Data as of 2019Q

SOURCE: U.S. Census Bureau; American Community Survey 2018SOURCE: 2014-18 American Community Survey’s 5-Year estimates

SOURCE: U.S. Census Bureau; 
American Community Survey 2018

*Also includes: Waste Management and 
Remediation Services

EDUCATION
in Davidson County

█ High school graduate
█ Some college, no degree
█ No degree
█ Bachelor’s degree
█ Associate degree
█ Graduate/professional 
degree

31.5%

22.5 

16.6

13.1

11

5.2

75,593
Total housing 
units 

$151,100
Median home 
value 

1.7%
Homeowner 
vacancy

4.6%
Rental 
vacancy

DEMOGRAPHICS
Population, age and 
income breakdown in 
Davidson County

COMMUTING TO WORK 
The mean travel time to work for residents ages 16 and 
up is 24.8 minutes. Here’s how they got to work.

█ White
█ Black
█ Two or more races
█ Other
█ Asian
█ American Indian and 
Alaska Native

166,614
Population size 

42.2
Median age

85.1%

9.3

1.9
1.8
1.7

.2

Here’s where Davidson County stands in education, housing, employment and cost of living.
BY JANE LITTLE   |  jlittle@bizjournals.com

Spotlight on  
Davidson County

$39,584
Davidson County

$57,413
U.S.

$50,988
North Carolina

$45,320 
Median household income

24.8
Mean travel time to work 

in minutes

330
Public 

transportation

615
Taxicab, motorcycle 

or other means

61,187
Drove alone

7,087
carpooled

887
walked
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$45,320 
Median household income

DCCC strengthens our local economy from every direction.
With over 40 programs focused on real-world education and high-
demand careers, DCCC produces graduates ready to contribute to 
companies and organizations with knowledge, skills and confi dence. 
In addition to this steady pipeline of employable talent, DCCC is also 
home to the Small Business Center, offering guidance and resources 
to anyone with a new business idea as well as strategies for growth to 
up-and-running businesses. DCCC is proud to serve the community 
by expanding opportunities for our neighbors and industry partners.

TRAINING THE WORKFORCE 
OF TOMORROW.
SUPPORTING BUSINESS 
TODAY.

To learn more, please visit DavidsonCCC.edu or call 336.249.8186
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